
CWEALF IS HIRING A COMMUNITY ORGANIZER!

Some info about us
We are Connecticut Women’s Education and Legal Fund aka CWEALF (pronounced as kwelf) –
a nonprofit that advocates for under-resourced, marginalized women and girls in Connecticut.
This includes women who identify as cisgender, transgender, non-binary individuals, and people
of all marginalized gender identities historically and systemically oppressed by those in power.

Our work unapologetically centers and elevates those most impacted by systems of
oppression– and specifically women of color and women with low income. We run a
direct-service program called Legal Education that works to narrow the civil legal justice gap for
our clients, and a Public Policy program that advocates for women’s economic security on a
systemic level.

In 2021, CWEALF became a Black-led organization for the first time in its 48-year history. Now
under the leadership and wisdom of Black women, a majority women of color staff, and a
diverse and engaged Board of Directors, we are on the precipice of transformative change.
More than ever, our organization is uniquely positioned to make a significant contribution to
dismantling systems of oppression, championing bold and informed policy change, and
providing client-centered services for a more just and equitable state.

Who we’re looking for to join our team
Without question, a Community Organizing Director is foundational to moving CWEALF’s
work forward. This position serves as a critical bridge between the State Capitol and our clients,
and works to build power and political agency to communities most impacted by white
supremacy, the patriarchy, and capitalism.

This brand new director-level role will provide the right individual with the power and support
necessary to (1) build and shape what this role should be and (2) inform and influence our work
across the organization. It is perfect for someone with lived experience, deep ties to
marginalized communities in Connecticut, and who is a creative and radical systems-change
thinker. The Community Organizing Director will report to the Executive Director while working
closely with the Policy Director and the Director of Racial Equity and Legal Education.

Essential responsibilities include
● Building CWEALF’s community organizing arm:

○ establishing a mechanism for constant communication between CWEALF and
our clients, and the communities we serve, with the goal of informing policy

○ supporting the growth of new advocacy leaders from community
○ documenting and analyzing information gathered in the field
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● Working to ensure we are using our institutional power and resources to benefit the
communities we serve, and to create clear pathways between our Legal Education and
Policy programs

● Leading and facilitating Women’s Wisdom Circles, our conversation circles where
women across the state gather to inform our Public Policy agenda and action

● Organizing and facilitating legislative advocacy trainings for women and community
members

● Advising the Executive Director and Policy Director on trends and happenings in the field
● Working with Communications team to document the realities of women’s lives across

the state
● Traveling to and working directly with diverse communities across the state

Minimum qualifications desired for this role
First, please note that a college degree or traditional education is not a requirement and similar
work experience can be substituted.

● Lived experience and deep ties to the under-resourced and historically oppressed
communities we center

● A passion and commitment to our mission and work
● Minimum 5 years organizing experience although other related experience can be

considered and substituted (e.g. in community engagement, social work, equity training,
etc.)

● Native or fluent Spanish speaker, with strong written and/or communication skills
● Intersectional and nuanced understanding of systems of oppression and the impact of

white supremacy, anti-Blackness, the patriarchy, and colonialism on communities of
color, especially in Connecticut

● Strong facilitation and workshop training and design skills, both in-person and virtual
● Ability to successfully develop a new and high-level leadership role and work

independently
● Deep cultural competency and comfort interacting with people of diverse backgrounds

(age, race, class, etc.)
● Established relationships with community organizers in Connecticut
● General understanding of how the legislative process and state capitol works
● Driver’s license and access to vehicle; willingness to travel statewide

Salary and benefits
Please note that as of this posting we have secured one year’s worth of funding for this position.
However, this role is mission-critical and we are deeply committed to continuing it long-term.

The salary range is $60,000 to $65,000 and comes with a benefits package that includes
generous paid time off, medical and dental insurance, retirement contributions, and a flexible
schedule.
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Our hiring timeline
Our goal is to hire the right person as soon as possible, and we will review applications on a
rolling basis. We aim to begin the interviewing process in May and make an offer by June 2022.

How to submit your application
If you need accommodations or other help applying to this job then please contact
jobs@cwealf.org and let us know what you need.

1. Please email the materials detailed below to jobs@cwealf.org and include “Community
Organizer” in the subject line

2. Attach a resume with relevant work experience
3. Attach a cover letter that addresses (1) why you are passionate about community

organizing and (2) examples that have been pivotal in your professional work and
personal journey towards racial and gender justice. The cover letter does not need to be
longer than one and a half pages

4. Optional–if you’d like, we welcome you to also submit up to four other materials that
further illuminates your passion, experience, and skills (e.g. articles or blogs, pictures,
interviews, etc.)

Please note that we will not consider:
● Incomplete applications or applicants who do not address the cover letter request in full
● Applicants who do not have relevant work experience or meet the minimum

qualifications
● Applicants who do not have a deep understanding of racial and gender justice

CWEALF is an equal opportunity employer that centers and works closely with marginalized
communities. For this reason, we strongly encourage people of all historically marginalized
identities to apply. CWEALF does not discriminate on the basis of race, color, national origin,
sex, gender identity, religion, sexual orientation, age, disability, parental status, veteran status,
or any other protected status under local, state, or federal laws.
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