CONNECTICUT’S PAID SICK
DAYS LAW: AT A GLANCE
WHAT ARE PAID SICK DAYS?

Paid sick days provide workers leave from work for short-term health needs and preventive care,
such as a doctor’s appointment including counseling/therapy, receiving stitches, etc. Connecticut
became the first state in the nation in 2011 to require certain employers to provide paid sick days to
their employers. Since then, 15 states & municipalities across the country have followed suit.

THE PROBLEM:

Too many workers continue to lack access to paid sick days
• Connecticut’s existing law leaves out about half of the workforce: the law only applies to
employers with 50 or more employees in certain service occupations.*
•

Covered workers are only eligible to use paid sick time after they’ve worked 680 hours, which
leaves out part time workers or those with multiple jobs.

•

Workers can only use paid sick time under the law to care for a child up to the age of 18 or
a spouse, defined as husband or wife. The law does not include time to care for extended
or chosen families and leaves out workers who care for loved ones outside of the traditional
“nuclear” family.

WHY DO WORKERS NEED PAID SICK LEAVE?

The COVID-19 pandemic made it clear, access to paid sick leave is more essential than ever:
• Paid sick days are especially important for frontline and essential workers, the majority of
whom are women and people of color and are least likely to have access to paid sick days
right now. For example, research shows that 55% of retail, grocery and fast food workers do
not have access to paid sick days. Without paid sick days, workers are forced to either go to
work sick or miss their paycheck and in some cases, lose their job entirely.
•

The Families First Coronavirus Relief Act provided some paid sick time to eligible workers in
2020. Research indicates that the law was successful in “flattening the curve” of COVID-19
transmissions.

•

Research shows one of the top challenges to getting the COVID-19 vaccine reported by
non-vaccinated individuals is having the time to get vaccinated. Paid sick leave supports
employees to receive and recover from the vaccine, which is critical to public health and
overcoming the pandemic.

Paid sick leave is a critical racial and gender justice issue:
• Pre-pandemic, low-wage workers and workers of color were
already less likely than higher wage and white workers to have
access to paid sick leave: In 2019, more than 32 million people in
the country did not have access to a single paid sick day.

CONNECTICUT WOMEN’S EDUCATION AND LEGAL FUND: PAID SICK DAYS FACT SHEET | 1

•

This gap is even more dangerous and harmful during the COVID-19 crisis for women and
people of color, who are overrepresented in frontline jobs that carry greater risk of exposure
to the virus but continue to lack critical support like paid sick leave.

•

Communities of color have faced the most severe economic and health consequences of
the COVID-19 crisis. Inequality in access to paid sick leave only deepens the harm and
economic injustice.

Access to paid sick leave lowers health care costs:
• Workers without paid sick days are more than twice as likely as those with paid sick days
to seek emergency room care for themselves, a child or a relative because they can’t take
time away from work during normal business hours to obtain routine care. These expensive
emergency trips end up replacing routine medical appointments and preventive care, leading
to higher health insurance costs for businesses and higher family medical expenses for
workers.
Paid sick leave provides relief to businesses:
• Connecticut, the first state to enact a paid sick days law, reported that a large majority of
employers saw few effects on cost and made no increase to prices or reduction in employee
hours.
•

In cities with paid sick days laws, economic growth is a recurrent outcome. Nearly two
years after New York implemented its paid sick days law, the number of businesses grew,
consumer prices fell, labor participation was the highest on record, and unemployment was
at its lowest in six years.

•

Absenteeism caused by the spread of flu-like illnesses in the workplace costs employers up
to 111 million workdays per year. Paid sick leave reduces the spread of contagion between
co-worker, which improves productivity and benefits employers’ bottom lines.

THE SOLUTION:

We urge lawmakers this session to advance legislation to:
• Cover all workers: Remove the employer size threshold and job classification list outlined in
the law and require all employers, regardless of size or industry, to provide paid sick days to
their employees;
•

Eliminate the waiting period to use paid sick leave: Change the waiting period for use of
paid sick days from 680 hours to immediately after the commencement of employment

•

Include all types of family structures and relationships: Allow workers to take paid sick
time to care for a child of any age, as well as their chosen family; expand paid sick days to
include time to care for any family member who experiences family violence or sexual assault

•

Provide paid sick leave for COVID-19 and future pandemics: Provide an additional 80
hours of paid sick leave for COVID-19 related purposes and allow sick time to be used when
a worker’s place of work or child’s school/place of care is closed by public health officials for
a public health emergency

*For the full list of which professions are covered “service” occupations, visit www.ctdol.state.ct.us/
wgwkstnd/SickLeaveLaw.htm and look at the definition of “service worker” (Sec. 31-57r(7)).
** References are hyperlinked throughout this fact sheet. Full citations can be found here.
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