


Welcome from 
Eileen Scully,
Interim Executive 
Director, CWEALF

2020 - what an extraordinary year for all of us. Everyone 
at CWEALF hopes that your families and those you 
love are safe and healthy. 

This year has been a remarkable one for CWEALF, as 
well:

• In March, we moved to a full time remote 
workplace, and remain so today, and will for the 
foreseeable future. 

• In May, our Executive Director resigned to 
run for (and win!) State Representative in West 
Hartford. 

• In July, we welcomed Ashika Brinkley as our 
new Board President. 

• And in August, we made the decision to 
convert our Annual One Woman Makes a 
Difference Event to the virtual celebration series 
to protect and preserve your health and that of 
our team and honorees. 

It has been a year full of adaptation and change, but 
we have held firm to our mission and our passion for 
serving - without interruption or quality of service - the 

women and girls of Connecticut. We are only able to do this with 
your support.

We are thrilled to honor this year the recipients of our Maria Miller 
Steward award - women and groups who rose to lead to protect 
the health and safety of those who so often do not have a voice. 
Their leadership and example inspires us at CWEALF. We hope 
you are as moved by their work as we are. 

CWEALF is one of the oldest women’s rights organizations in 
the country and we are proud of our 47-year history to advance 
women and girls in Connecticut. Since 1973, CWEALF has 
played a critical role in victories such as marriage equality, gender 
identity protections, reproductive freedom, and pay equity for 
Connecticut.
 
Last year, CWEALF’s leadership of the Campaign for Paid Family 
Leave resulted in the passage and signing of one of the most 
comprehensive and inclusive  paid family and medical leave laws 
in the country. We continue to monitor the implementation of 
the program, and will work to ensure all workers in Connecticut 
know and understand their rights to paid leave in their own 
workplaces.

Thanks to you, every day, CWEALF bridges the justice gap for 
women, advocates for change at the State Capitol, and leads 
initiatives to advance the status of women and girls throughout 
our state. We simply cannot push for progress without you.
 
Thank you for making CWEALF’s mission possible and enjoy the 
celebration!

Sincerely,

Eileen
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Board of Directors

Staff

2020 Interns and Volunteers

Ashika Brinkley, President
Brenda Choresi Carter, Vice President
Thomas Calvocoressi, Treasurer
Tiana Ocasio, Secretary

Karen DeMeola
Gina Federico
Leslie Lyte
Marinda Monfilston
Heather Reed

Eileen Scully, Interim Executive Director
Meg Dubois, Development & Communications 
 Coordinator
Marisa Feijóo, Research Associate
Madeline Granato, Policy Director
Denise Rhone, Legal Education Manager
Nilda Rivera, Community Advocacy Manager
Nicole Sanclemente, Policy and Program Associate

Angie Botero
Rachel Catanese
Kristina Carvalho
Claire Chang

Pamela Ellman
Fahima Dirir
Hannah Halloran
Sheree Levine
Wendy Faivre McDonald
Lizzette Perez
Chenae Russell
Jenny McPherson
Victoria Muiruri
Olanike Orisamolu
Rayann Suite

Ashika Brinkley, Board President, speaking in this year’s 
One Woman Makes a Difference video.

Pamela Ellman, CWEALF 
Information and Refferal line 
Volunteer, taking calls from 
home during COVID-19.
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2020 SPONSORS

Advocate Sponsors

Equality Sponsors

Justice Sponsors

AAUW Connecticut 

BlumShapiro

Brenda Carter

The Cheryl Chase and Stuart Bear Family Foundation

Connecticut AFL-CIO 

Connecticut Bar Association 

Connecticut Employment Lawyers Association 

The Ethel Walker School 

Goodwin University

The O’Neil Law Firm 

UAW Region 9A CT State CAP Council 

UConn Women and Philanthropy 
Anne Stanback and Charlotte Kinlock

Comcast

Livingston, Adler, Pulda, Meiklejohn & 
Kelly

The Rising Tides

Working Families Party 

Pratt & Whitney Legal Department 
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https://prattwhitney.com/
https://aauw-ct.aauw.net/
https://www.blumshapiro.com/
https://www.ctaflcio.org/
https://www.ctbar.org/
https://exchange.nela.org/ctnela/home
https://www.ethelwalker.org/ 
https://www.goodwin.edu/
https://www.oneilandassociateslaw.com/
https://region9a.uaw.org/
https://www.foundation.uconn.edu/women-and-philanthropy/ 
https://business.comcast.com/
http://lapm.org/
http://lapm.org/
https://www.therisingtides.com/
https://workingfamilies.org/state/connecticut/
https://www.easternct.edu/


MARIA MILLER STEWART 
AWARD

Maria Miller Stewart was the first American-
born woman to speak in public at an organized 
and formal series of lectures. Maria was born a 
free Black in Hartford in 1803 but was orphaned 
at the age of five and bound out to a clergyman’s 
family as a domestic. In spite of this, she was self-
educated and became a lecturer, teacher and 
writer. At the age of 27, she addressed a group in 
Boston on matters of equality for Blacks at a time 
when abolition was deemed a topic reserved for 
the insane or traitors. This was an extraordinary 
feat for a Black woman at a time in American 
history when it was illegal in many states for 
Blacks to learn to read and write. Stewart spoke 
out with force on the rights of women. 
(Reprinted from: Great Women in Connecticut 
History, The Permanent Commission on the 
Status of Women, 1986)

CWEALF views Maria Miller Stewart as a role 
model in her efforts to advance the cause of 
equality. As an organization, CWEALF strives 
to educate the public about women’s rights and 
advocate for their full participation in society. 

2020 MARIA MILLER STEWART 
AWARD HONOREES:
CT UndocuFund

Melinda Johnson

Katia Daley representing CT UndocuFund

Rochelle Palache

Melinda Johnson

Jacqueline Rabe Thomas

Jacqueline Rabe Thomas

Rochelle Palache

THIS YEAR’S HONOREES- BEHIND THE SCENES!

Click here to view our past Maria Miller Stewart Honorees 1988-2019!
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https://www.cwealf.org/media/1724/past-honorees-1988-2019.pdf


“The people help each other.” Undocumented 
young people and people of color who have 
organized with the immigrant community 
in Connecticut for years and created CT 
Undocufund. From all across the state, the 
organizers came together when they saw a need 
and saw their community left behind during the 
COVID-19 public health crisis. 

Undocumented immigrants have been, and 
continue to, work on the front lines of the 
COVID-19 pandemic. Many undocumented 
people work in jobs that are most exposed to 
the virus and shutdowns. While many people 
in Connecticut can turn to existing safety net 
programs including unemployment insurance, 
public benefits, and emergency federal relief 
efforts – undocumented workers are largely 
excluded from those programs. 

CT Undocufund’s goal is to address this gap through 
fundraising in an effort to provide direct assistance to 
the most vulnerable members of our community who 
are affected by this public health crisis. Undocumented 
families and individuals should be able take care of 
themselves and their families and not be put at financial 
risk during the pandemic. 

The first round of applications launched in May 2020 
resulted in over $80,000 distributed to 99 families, 
and the second round resulted in over $90,000 to 103 
families. To learn more, donate, and help spread the word 
about CT Undocufund, please follow them on:
facebook.com/ctundocufund or
instagram.com/ctundocufund

Organizing Team: Constanza Segovia (Hartford), 
Anghy Idrovo Castillo (Danbury), Vania Galicia-Bacilio 
(Willimantic), Varun Khattar (Windsor), Carolina Bortolleto 
(Danbury), Tashi Sanchez-Llaury (Stamford), Patrick 
Williams (Hartford), Camille Giraldo (New Haven), Katia 
Ruesta (Vernon), Laura Veira (Norwalk), Anthony Barroso 
(New Haven), and many more.

CT Undocufund
Organizers Carolina 
Bortolleto and Katia Daley
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https://charity.gofundme.com/o/en/campaign/ct-undocufund1 
https://www.facebook.com/CTUndocuFund/
https://www.instagram.com/ctundocufund/


Melinda L. Johnson has dedicated her life to her 
faith, family and the service of her community. 
Over the years, Melinda has worked to empower 
marginalized communities through the nonprofit 
sector, serving in a diversity of areas including 
clinical case management, counseling, program 
management, technical assistance coordination 
and administration. 
 
Melinda began her post-secondary education 
at the University of Connecticut where she 
completed her first two years. From there she 
transferred to Tabernacle Bible College and 
Seminary Tampa Florida where she graduated 
with her Bachelor degree in Religious Arts and 
later her Master degree in Christian Counseling.  
In 2011, she authored and published her first 
book entitled Image and Likeness. Over the 
years, she has labored in a diversity of arenas 
to a diverse spectrum of people including youth, 
young adults, those who cope with mental health 

and substance abuse, the incarcerated and those who 
have experienced sexual trauma.

In 2016, she founded the RIVERS Women’s Initiative to 
combat sexual violence, human trafficking and domestic 
violence. Using this platform she has engaged followers 
throughout the world through Change Talk Wednesday a 
social media broadcast devoted to empowering women 
by promoting positive thinking and powerful living. The 
RIVERS Women’s Initiative also conducts community 
forums and trainings to bridge the gap between 
communities of color and their institutions of faith on the 
topics of sexual trauma.

Melinda Johnson has worked for organizations like the 
Urban League of Greater Hartford and Connecticut 
Women’s Education and Legal Fund in efforts to 
implement solution based programming and advocacy 
to dismantle localized economic disparities and social 
inequities for women and girls. Most recently, Melinda was 
appointed to the Permanent Commission of the Status 
of Hartford Women under the mayoral administration of 
Luke Bronin, where she devotes her time and talent to 
exploring and resolving issues of inequity for Hartford 
residents. Currently Melinda serves as the Director for 
Community Engagement and Advocacy for the YWCA 
Hartford Region amplifying the mission of the YWCA to 
empower women and eliminate racism. 

Melinda Johnson 
Director for Community 
Engagement and 
Advocacy, YWCA 
Hartford Region
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https://www.ywcahartford.org/ 
https://www.ywcahartford.org/ 


Rochelle Palache assumed her current position 
as Assistant District Leader of 32BJ SEIU in 
Connecticut after 15 years of political activism and 
union organizing. Like the majority of the union’s 
membership, Rochelle immigrated to the United 
States, leaving her native Jamaica for Hartford 
after graduating high school in 1999. Rochelle 
followed her lifelong passion for defending the 
most vulnerable in society by majoring in political 
science at Smith College. Three months after 
graduating in 2004, she began her first union job 
with the SEIU Connecticut State Council. In 2013, 
after nearly a decade as the Council’s political 
organizer, Rochelle became Political Director at 
32BJ SEIU, the largest property service workers 
union in the country. In 2019, she advanced 
to become the Assistant District Leader of the 
union, overseeing organizing campaigns and the 
union’s overall political strategy. Rochelle lives 
in Bloomfield with her husband Kevin and their 
children, Abigail and Alexander.

Rochelle Palache
Assistant District Leader, 
32BJ SEIU in Connecticut

Jacqueline Rabe Thomas is the CT Mirror’s Education 
and Housing Reporter and an original member of the 
CT Mirror staff. She has won first-place awards for 
investigative reporting from state, New England, and 
national organizations. Before joining CT Mirror in late 
2009, Jacqueline was a reporter, online editor and website 
developer for the Washington Post Co.’s Maryland 
newspaper chains. She has also worked for Congressional 
Quarterly and the Toledo Free Press. Jacqueline received 
an undergraduate degree in journalism from Bowling 
Green State University and a master’s in public policy 
from Trinity College in Hartford. 

In 2019, Jacqueline won first place in the New England 
Newspaper & Press Association’s investigative/enterprise 
reporting category for her outstanding yearlong series, 
"Separated By Design." 

Jacqueline Rabe Thomas,
Education and Housing Reporter, 
CT Mirror
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https://www.seiu32bj.org/districts/connecticut/ 
https://ctmirror.org/


MISSION
CWEALF advocates for and empowers women 
and girls in Connecticut, especially those who 
are underserved or marginalized. We work to 
create an equitable society where women and 
girls thrive

VALUES
EMPOWERMENT:  We are committed 
to helping women and girls access the 
tools, information, legal protections and 
opportunities to determine their own futures.  

EMPATHY: Our work is driven by the needs, 
concerns and opinions of the women and 
girls we represent.  

INTERSECTIONALITY: We understand 
that complex and multi-layered forms 
of discrimination combine, overlap, and 
intersect—especially in the experiences of 
marginalized people or groups. We commit 
to an intersectional approach that is inclusive 
of the needs of all women, addressing 
discrimination in all its forms.   

EQUITY: We recognize that the condition of equality 
cannot be achieved by treating everyone equally because 
not everyone starts at the same place or needs the same 
amount of help to attain the same goal. We believe 
in providing women and girls what they need to be 
successful. 

RESPECT:  We will treat our clients, partners, 
constituents, funders and all other stakeholders with 
respect: honoring and learning from their ideas and 
perspectives, communicating honestly and transparently, 
and valuing everyone’s contribution to our work.

COLLABORATION:   We pledge to be a strong, 
collaborative, and accountable partner: identifying our 
best and highest use in each relationship, fostering 
inclusivity and diversity of opinion, and working towards 
meaningful and measurable results.

CWEALF’S VISION FOR WOMEN & 
GIRLS
CWEALF envisions a world where gender equity is realized, 
differences are embraced, and women and girls thrive. 
In this world, women and girls build strong, supportive 
networks; experience widespread opportunities for 
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Fights gender discrimination and advance the 
rights, opportunities and status of women and 
girls, with a focus on: 

• Economic Security and Success
• Access to Justice
• Workplace and Education Equity
• Freedom from Violence and Harassment
• Sexual and Reproductive Health and Rights

CWEALF pursues intersectional strategies to 
address gender inequality and advance the 
rights, opportunities, and status of women and 
girls through:

LEGAL INFORMATION AND ACCESS
CWEALF helps bridge the justice gap by 
providing information about the legal rights of 
women and girls, as well as connecting them 
with resources and providing individual support 
as they navigate the justice system.

TO ACHIEVE OUR VISION, CWEALF:

Information & Referral – CWEALF’s Information & 
Referral (I&R) Service provides individuals with information 
regarding family law, discrimination in employment and 
education, and LGBTQIA+ civil rights. CWEALF provides 
services to approximately 1200 individuals each year. 
CWEALF explains the law in easy to understand terms 
and provides referrals to attorneys and other service 
providers to empower clients to solve their legal issues.  
All of CWEALF’s services are available in both English and 
Spanish. CWEALF is the only organization in Connecticut 
to provide this unique combination of services free of 
charge.

Community Advocacy – CWEALF provides bilingual 
community advocacy services when individuals encounter 
barriers to independently resolving their issues.  This 
includes comprehensive assistance to women and low-
income families representing themselves (pro se) in the 
civil court system.  CWEALF draws on its decades of 
experience to provide women and low-income families 
with valuable tools and resources to empower them to 
navigate legal and social services systems independently.  

Community Education & Training – CWEALF also 
provides educational workshops for employees, 
supervisors, administrators, students, teachers, parents, 
public officials, service providers and community 
groups.  Currently, CWEALF offers workshops on sexual 

advancement and fulfillment; command the 
resources to advocate for themselves as well as 
for others; and are empowered to lead and be 
agents of change.
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harassment in the workplace and schools, family 
law, pregnancy and FMLA rights, and available 
services. 

PUBLIC POLICY AND ADVOCACY

CWEALF protects and promotes the rights of 
women and girls by identifying and articulating 
the challenges they face and elevating their 
interests and voices through public policy and 
advocacy. 

CWEALF advocates on a federal and statewide 
level for women to achieve economic security, 
bodily autonomy and integrity, and access to 
justice.  CWEALF is a leader and partner of a 
number of coalitions that advance and protect 
women’s rights and opportunities.  It leads the 
Campaign for Paid Family Leave and the Family 
Law Working Group, and participates in the CT 
Coalition for Choice, the Campaign for a Working 
Connecticut, the Fair Chance Coalition, and the 
Healthy Youth Coalition. 

ADVANCEMENT AND LEADERSHIP 
INITIATIVES

CWEALF provides a platform for women’s 
voices and issues, and promotes advancement 

opportunities for women and girls to reach their potential 
in school, at work, in the home, and in the community.

CT Collective for Women and Girls – CWEALF is the 
convener of a network of 
organizations across the 
state committed to the 
advancement of women 
and girls, including those 
who are cisgender, 
transgender, and non-
binary. The Collective is 
a network that brings 
participating organizations together to highlight and 
amplify their work as well as maximize the collective 
power of collaboration and working together.

Thank you for joining us 
in our Virtual Celebration 

Series this year! 
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https://www.cwealf.org/advancement-leadership/ct-collective-for-women-and-girls/  


CSEA SEIU Local 2001
Congratulates 

CWEALF Honoree

Rochelle Palache 
of SEIU 32BJ

760 Capitol Avenue, Hartford CT
(860) 951-6614  •  (800) 894-9479
www.CSEA-CT.com  •  Facebook.com/CSEA2001

CSEA also sends their congratulations to: 

Carlina Bortolleto  •  Jacqueline Rabe Thomas
Katia Ruesta  •  NMelinda Johnson
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One Woman Makes a Difference
East Hartford, Connecticut • www.goodwin.eduBobella Daley, Master of Science in Organizational Leadership, 2020

Proud to 
support the 
work of 
CWEALF

 

 

 
“Human progress is neither 
 Automatic nor inevitable… 

Every step toward 
the goal of justice requires 

sacrifice, suffering, and struggle; 
the tireless exertions and passionate 

concern of dedicated individuals.” 
~ Rev. Martin Luther King, Jr. 

 
CONGRATULATIONS TO 

This Year’s Awesome Honorees, 
and Especially our Sister Rochelle. 
Thank You All for Your Leadership, 

Your Tireless Exertions,  
Your Passion, and 

Your Sacrifice for All of Us. 
 

Livingston, Adler, Pulda, 
Meiklejohn & Kelly P.C. 

557 Prospect Avenue • Hartford, CT 
(860)233-9821 • www.lapm.org 

 
 

In Solidarity with the Struggle 
for Real Social Change 

http://seiu2001.org/
https://prattwhitney.com/
https://www.goodwin.edu/
http://lapm.org/


1. Start a new text message to 44321.

2. In the message box, type “cwealf” (not case 
sensitive).

3. You will receive a text message with a link to 
enter your amount and complete your payment.

OR  Give securely online by clicking here!

THANK YOU FOR BEING A CHAMPION 
FOR CONNECTICUT WOMEN AND GIRLS!
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www.cwealf.org/legal-education/

www.cwealf.org/legal-education/

GIVE TO CWEALF 
TODAY WITH 
TEXT-TO-GIVE!

https://crm.bloomerang.co/HostedDonation?ApiKey=pub_e3c9a31e-9d7a-11e7-afbe-024e165d44b3&WidgetId=103424
http://www.cwealf.org/legal-education/
http://www.cwealf.org/legal-education/

